
 

 

Candidate Brief for the post of English Teacher 

 

The successful candidate should have experience teaching English across 2 Key stages, have the 

appropriate professional qualification (including Qualified Teacher Status) and must be willing to 

embrace all aspects of prep school life. Furthermore the successful candidate must empathise with 

Beachborough’s values (which can be found on our website) and our mission: 

 

Our mission at Beachborough is to create the conditions and atmosphere so that each child thrives 

intellectually, physically, culturally and emotionally. The priority will be the happiness of each child as 

it is paramount to achieving lasting success and being fully prepared for senior school. 

 

A little about us: 

Beachborough is a thriving, happy, energetic, family focused Preparatory School for children from 2½ 

to 13 years of age. Located on the borders of Buckinghamshire, Oxfordshire and Northamptonshire 

the school occupies a stunning thirty acre countryside location with a 17th Century Manor House as a 

central feature. As a popular school of 380 children, Beachborough is not seeking to grow beyond its 

means, it values the efforts of each individual and remains determined that the ‘family feel’ influences 

all aspects of school life, especially pupil welfare. Our pupils leave us at the end of Year 8 to join their 

Senior School of choice and we have an enviable reputation of securing places for our future learners 

in some of the best schools in the country. 

Beachborough is a day school with flexible boarding provision, it is academically non-selective, 

ensuring a child’s needs are understood before a place is offered. Beachborough embraces other 

nationalities as many American families (from a nearby military base) choose the school. This brings a 

global perspective that is balanced with a culture that celebrates our British heritage. Equally, a 

Beachborough education is far more than delivering a broad, balanced and suitably demanding 

academic curriculum. For example, our new state of the art technology suite offers all pupils access to 

the subject we call ‘TED’ (Technology, Engineering and Design). This facility compliments other on-site 

resources, such as our woods, which also allow our children to practise their construction skills, by 

den building at lunch break! 

In addition to this, co-curricular activities available in the EYFS to Year 8 are regarded as a major 

attraction of the school. Beachborough children are also given many opportunities to explore the arts 

due to our commitment to Drama, Art and Music. 

Opened in 2012, the Olympic Sports Hall, along with our astro turf pitch, has enhanced our sporting 

and fitness programmes and we value our partnerships with Northampton RFC and Buckingham Ladies 

Hockey Club. A fundamental feature of Beachborough, which has motivated staff in recent years, has 

been our passion to do all this and deliver the best possible academic standards with a strong 



 

commitment to embrace new technology to improve children’s learning and the teaching that 

supports this. 

The teachers at Beachborough are focused on the learning journey, just as much as final exams. We 

are quietly proud of the growing number of scholarships and awards our pupils achieve.  

Beachborough School Trust is a registered charity with a new Chair of Governors from September 

2016 a new Bursar from 2017 and a new Headmaster from September 2018. The school is financially 

strong and in a very healthy position.  

The teaching staff really do feel like ‘one team’ and we enjoy great support from the school’s 

Governing Body. 

To find out more about our school, please visit: www.beachborough.com  

  



 

 

Job Description: 

POSITION English Teacher 

REPORTS TO English Head of Department 

 

Key Purpose of the job: 

• To carry out the professional duties of a teacher, having regard for the requirements laid down in 

the Contract of Employment, the values and mission statement of Beachborough School and the 

policies as laid down by the Headmaster and Governing Body. 

• To be responsible for the education and welfare of the children under your care in accordance with 

our corporate responsibility for the discipline, well-being, pastoral care and a culture of 

safeguarding, including Prevent Duty. 

• It is the responsibility of all staff to be able to source, understand and apply all school policies 

appertaining to their particular position, including the Staff Code of Conduct. 

• Demonstrate knowledge and understanding of all areas covered in the Staff Handbook. 

• To oversee the school library including giving guidance to prefects with Librarian responsibility  

 

Main Activities: 

To be responsible for each class and to be an exemplar of effective practice. 

To ensure the implementation of the Beachborough’s Scheme of Work for English following 

guidance from senior colleagues, ISEB and IAPS. Keep abreast of current developments in the 

subject and new resources that become available. 

To monitor and assess pupils’ progress and achievement, set learning targets and keep appropriate 

detailed formative and summative records. 

To liaise and communicate regularly with the Headmaster, LT and colleagues. 

To prepare written reports to the highest standard and to keep to deadlines. 

To take a full and active part in Beachborough Performance Review (BPR) and be committed to 

continuous professional development. 

To manage and make best use of Teaching Assistants and Learning Support Assistants. 

To support the transition between year groups, as appropriate. 

To implement the school’s Assessment Policy. 

To be committed to flexibility in working with pupils within the Manor House (Year 5 to Year 8) 

To be committed to working as part of team. 

To be committed to working within the wider community. 

To contribute to the Co-Curricular Programme. 

To fulfil a fair share of ‘duties’ and ‘cover’. 

To contribute to any preparation for inspection tasks and the school Strategic Plan. 

 



 

Person Specification: 

 
 
 

 Essential Desirable 

Qualifications Recognised, relevant and suitable teaching qualification • Evidence of continuous INSET and 
commitment to further professional 
development 

• Team sport coaching awards 

Experience The Teacher should have the ability to teach English at Key 
Stage 2 and 3. The Teacher should have experience of 
providing relevant, differentiated and inspired teaching for 
all pupils in assigned class. 

In addition, the Teacher might have experience of: 
 

• CE and Scholarship English 

• Prep School boarding 

• Other subjects  

Knowledge and 
understanding 

The Teacher should have knowledge and understanding of: 

• The theory and practice of providing effectively for the 
individual needs of all children (e.g. classroom 
organisation and learning strategies) including 
Assessment for Learning. 

• Outstanding pastoral care and safeguarding of children. 

• Curriculum requirements at the appropriate age. 

• The monitoring, assessment, recording and reporting of 
pupils’ progress. 

• The statutory requirements of legislation concerning 
Equal Opportunities, Health & Safety, SEND and 
Safeguarding Children. 

• The positive links necessary within school and with all its 
stakeholders. 

• Teaching creative, innovative lessons that engage all 
pupils. 

In addition, the Teacher might also have knowledge and 
understanding of: 

• Pastoral responsibilities in a prep school. 

• The willingness to teach an additional subject either 
sporting or academic. 

• The extra-curricular expectations of Prep School life. 

• Structured lessons within a library environment  

Skills The Teacher will be: 

• An inspirational, committed and highly effective 
practitioner, dedicated to achieving the best outcome 
for every individual child both inside and outside the 
classroom. 

• Committed to the personal development of pupils and 
be driven to attain and maintain our values.  

• Able to promote the school’s mission positively, and use 
effective strategies to monitor motivation and morale. 

• Able to develop good working relationships with 
colleagues and have the ability to work well within a 
team whilst promoting the best interests of the school.          

• Able to establish and develop close relationships with 
parents, governors and the community. 

• Able to create a happy, challenging and effective 
learning environment. 

In addition, the Teacher might also: 

• Be able to develop strategies for creating 
community links. 

• Have good ICT knowledge/ skills 

• High-level of self-motivation 

• An understanding of organizing and integrating  
Library resources 

• Experience of computing loan system in school 
library  

 

Personal 
characteristics 

The Teacher should be: 

• Organised, an excellent time keeper, approachable, 
committed, empathetic, and enthusiastic. 

• Able to make learning fun. 

• Sympathetic to the values and mission of our school 

• Patient and have a sense of humour. 

 



 

 
 
General notes:  

All posts at Beachborough are remunerated at a rate above the national salary scale. If the post offered 

is full time a discount of 50% is available for the children of the successful candidate at the discretion 

of the Governors. 

 

Applicants must be willing to undergo all necessary pre-employment checks. Full details are given on 

the application form. 

 

 

Equal opportunities  

Beachborough School is an equal opportunities employer and welcomes applications from 

appropriately qualified persons regardless of gender, marital status, sexual orientation, race, ethnic 

origin, colour, nationality, religion, disability or age. Candidates will be assessed against relevant 

criteria only (i.e. skills, qualifications, abilities, experience) in selection and recruitment.  

In accordance with the Disability Discrimination Act, Beachborough School seeks to treat those with 

disabilities as favourably as those without disabilities. It will make reasonable arrangements, wherever 

practicable, to avoid putting those with disabilities at a disadvantage.  

 

HOW TO APPLY 

 

 

1. Download and complete the Application Form from the VACANCIES section of our school website 

at: www.beachborough.com/our-community/staff-vacancies.  

 

2. Complete the application form in full and use the ‘personal specification’ section to detail your 

suitability for the position as you would in a letter of application. Please also record the subjects you 

teach and the sports, hobbies or extra-curricular activities you can offer.  

 

3. Email your completed application form, for the attention of the Headmaster, to our HR Team at: 

recruitment@beachborough.com.   

 

Applications close at noon on Friday the 11 January 2019 

 

However, the closing date given is a guide. We reserve the right to close the post early once we have 

received a sufficient number of applicants, or we may interview promising candidates before the 

closing date; so we advise you to submit your application early to avoid disappointment. 

 

 

        

Beachborough is committed to safeguarding and promoting the welfare of children and the 
successful applicant must be willing to undergo child protection screening including checks with past 

employers and an Enhanced DBS check. 
 


